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University of Maryland Baltimore – November 1, 2022 Compensation Guidelines

November 1, 2022 Compensation Guidelines
UMB Compensation changes will be effective on November 1, 2022 and include:

· 4.5% Cost of Living Adjustment (COLA)

Increases will be applied using the Order of Operation defined in USM Policy VII.9.20. section XIV as follows:

1. Cost of Living Adjustment (COLA),

2. All other actions, such as FTE/GFT changes, appointments/reappointments, etc.

Processing Schedule

· EPAF deadline is 10/20/22 for eligible employee class listed below

· EPAF black out period will be from October 31, 2022at 12 a.m. to November 14, 2022 at 12 a.m.
· COLA increase will appear on November 23, 2022 paycheck along with retroactive pay from November 1, 2022.
Application of 4.5% Cost of Living Adjustment (COLA)

· Employee must start employment at UMB on or before October 31, 2022.
· Employee must be active on November 1, 2022.

· Employee must be active in UMB HRMS system on Friday, November 4, 2022. 

· Faculty and Regular/C2 Exempt and Non-Exempt staff must be .5 FTE or higher. 

· C2 contract designates eligibility (ANNLEL).

· COLA increase is applicable to School of Law research fellows.
· COLA increase is granted regardless of funding source.

Regular faculty, Regular Exempt & Nonexempt Staff, and C2 Exempt & Nonexempt Staff (employee class 01, 02, 03, 15, 20, 22, 33, and 35)
· Employee must actively be employed on October 31, 2022 and November 1, 2022. 

· Employee must be at least .50 FTE or higher.

· COLA will be applied to administrative supplements only when identified as eligible in HRMS with ADSPEL code. 
· School of Medicine Geographic full-time faculty (GFT) COLA will only be funded based on their FTE as of October 31, 2022, if eligible.
· Additional guidance for UMB School of Medicine will be provided under separate cover.
Staff Ineligibility

· Nonexempt and exempt regular and C2 staff are not eligible for COLA if they start employment at UMB on or after November 1, 2022.

· Any employee who is terminated for cause during this process is not eligible for COLA increases.

· Staff who are terminated between Monday, October 31, 2022, and Friday, November 4, 2022, will not be eligible for COLA.
Faculty Ineligibility

· Any faculty who is terminated for cause during this process are not eligible for COLA increases.
· Faculty who terminated between Monday, October 31, 2022, and Friday, November 4, 2022, will not be eligible for COLA.
Other Information 

Contingent Category I (C1) Temporary Staff (employee class 31T)

· Not eligible for COLA increase. 
Contingent Category I (Adjunct) Faculty (employee class 36)
· Not eligible for COLA increase. 
The University of Maryland, Baltimore is an Equal Opportunity/Affirmative Action Employer. 

Minorities, women, individuals with disabilities, and protected veterans are encouraged to apply.
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