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that such an applicant would be considered a

“student” with respect to his or her records relating

to that previous attendance.)

B. “Education records” include those records

which contain information directly related to a

student and which are maintained as official

working files by the University. The following are

not education records:

     (1) records about students made by professors

         and administrators for their own use and

         not shown to others;

     (2) UMB police records maintained solely for

         law-enforcement purposes and kept separate

         from the education records described above;

     (3) employment records, except where a

         currently enrolled student is employed as a

         result of his or her status as a student;

     (4) records of a physician, psychologist, or other

         recognized professional or paraprofessional

         made or used only for treatment purposes

         and available only to persons providing

         treatment. However, these records may be

         reviewed by an appropriate professional of

         the student’s choice; and

     (5) records that contain only information

         relating to a person’s activities after that

         person is no longer a student at UMB.

II. It is the Policy of UMB to Permit Students to

Inspect Their Education Records

A. Rights of Access

Each student has a right of access to his or her

education records, except confidential letters of

recommendation received before Jan. 1, 1975, and

financial records of the student’s parents.

B. Waiver

A student may, in writing, waive his or her right of

access to confidential recommendations in three

areas: admission to any educational institution, job

placement, and receipt of honors and awards. The

University will not require such waivers as a

condition for admission or receipt of any service or

benefit normally provided to students. If the student

chooses to waive his or her right of access, he or she

will be notified upon written request, of the names

Read and heed! The policies reproduced in

this section pertain to students at all

University of Maryland, Baltimore schools. Be

sure to also check your school’s catalog and

student handbook for policies specific to your

school. Read all policies and check for updates

online at www.umaryland.edu/hrpolicies.

Academic Policies

Eligibility to Register

A student may register at the University of Maryland,

Baltimore when the following conditions are met:

     (1) the student is accepted to UMB,

     (2) the student has received approval from the

         unit academic administrator, and

     (3) the student has demonstrated academic and

         financial eligibility.

Confidentiality and Disclosure of

Student Records

It is the policy of the University of Maryland,

Baltimore to adhere to the Family Educational

Rights and Privacy Act (also known as FERPA or the

Buckley Amendment). As such, it is UMB’s policy:

     (1) to permit students to inspect their education

         records,

     (2) to limit disclosure to others of personally

         identifiable information from education

         records without students’ prior written

         consent,

     (3) to provide students the opportunity to seek

         correction of their education records where

         appropriate. Each school shall develop

         policies to ensure that this policy is

         implemented, and

     (4) to advise students that they may file a

         complaint with the U.S. Department of

         Education to allege a failure by the University

         to comply with FERPA.

I. Definitions

A. “Student” means an individual who is, or who

has been, in attendance at UMB. It does not

include any applicant for admission to UMB who

does not matriculate, even if he or she previously

attended the University. (Please note, however,
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of all people making confidential recommendations.

Such recommendations will be used only for the

purpose for which they were specifically intended. A

waiver may be revoked in writing at any time and

the revocation will apply to all subsequent

recommendations, but not to recommendations

received while the waiver was in effect.

C. Types and Locations of Education Records, Titles

of Records, Custodians

(Note that all requests for access to records should

be routed through the appropriate office listed.)

1. Admissions: Applications and transcripts from

institutions previously attended.

     a. Students matriculated and all ongoing

         registrations beginning with the 2001 summer

         session: appropriate school or program office.

     b. Students matriculated at UMB before the 2001

         summer session:

        (1) Undergraduate: 111 S. Greene Street

             suite 103, The Registrar

        (2) Graduate: Graduate Enrollment Affairs,

              Lombard Building, second floor

        (3) Professional: dean’s office of each school

2. Registrations: All ongoing academic and

biographical records.

     a. Students matriculated and all ongoing

         registrations beginning with the 2001 summer

         session: appropriate school or program office.

       b. Students matriculated at UMB before the

         2001 summer session: 111 S. Greene Street,

         suite 103, The Registrar

3. Deans: Dean’s office of each school.

Miscellaneous records.

4. Departments: Departmental offices, chair.

Miscellaneous records kept vary with the

department.

5. Financial Aid: 111 S. Greene Street, suite 104,

Director of Student Financial Aid, and deans’

offices. Financial aid applications, needs analysis

statements, awards made (no student access to

parents’ confidential statements).

6. Student Accounting. 111 S. Greene Street, suite

101A. All student accounts receivable, records of

students’ financial charges, and credits with UMB.

D. Procedure to be Followed

Requests for access should be made in writing to

the appropriate UMB office. The University will

comply with a request for access within a

reasonable time, at least within 45 days. In the

usual case, arrangements will be made for the

student to read his or her records in the presence

of a staff member. If facilities permit, a student

may ordinarily obtain copies of his or her records

by paying reproduction costs.

     The fee for copies is 25 cents per page. No campus

will provide copies of any transcripts in the student’s

records other than the student’s current university

transcript from that campus. Official transcripts

(with UMB seal) will be provided free of charge.

III. It is the Policy of UMB to Limit Disclosure of

Personally Identifiable Information From

Education Records Unless it has the Student’s

Prior Written Consent, Subject to the Following

Limitations and Exclusions:

A. Directory Information

1. The following categories of information have

been designated directory information: name,

address, telephone listing, date and place of birth,

photograph, major field of study, dates of

attendance, degrees and awards received, and

most recent previous educational institution

attended.

2. This information will be disclosed even in the

absence of consent unless the student files written

notice informing UMB not to disclose any or all of

the categories within three weeks of the first day of

the semester in which the student begins each

school year. This notice must be filed annually

within the above allotted time to avoid automatic

disclosure of directory information. The notice

should be filed with the appropriate UMB school or

program office. (See II.C.)

3. The University will give annual public notice to

students of the categories of information

designated as directory information.

4. Directory information may appear in public

documents and otherwise be disclosed without

student consent unless the student objects as

provided above.
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B. Prior Consent Not Required for Disclosure of

Education Records to the Following Parties:

1. UMB school officials who have been determined

to have legitimate education interests:

     a. A “school official” is a person employed by

         UMB in an administrative, supervisory,

         academic or research, or support staff

         position (including law enforcement unit

         personnel and health staff); a person or

         company with whom the University has

         contracted (such as an attorney, auditor, or

         collection agent); or a person serving on the

         University System of Maryland Board of

         Regents or a student serving on an official

         committee, such as a disciplinary or grievance

         committee, or assisting another school official

         in performing his or her tasks.

     b. A school official has a “legitimate educational

         interest” if the official needs to review an

         education record in order to fulfill his or her

         professional responsibility.

2. Upon request, officials of other schools in which

a student seeks or intends to enroll or is enrolled.

Upon request, and at his or her expense, the

student will be provided with a copy of the records

that have been transferred.

3. Authorized representatives of the Comptroller

General of the United States, the Secretary of

Health and Human Services, the Commissioner of

the Office of Education, the Administrator of the

Department of Veterans Affairs, the Secretary of

Education and state educational authorities, but

only in connection with the audit or evaluation of

federally supported education programs or in

connection with the enforcement of or compliance

with federal legal requirements relating to these

programs. Subject to controlling federal law or

prior consent, these officials will protect

information received so as not to permit personal

identification of students to outsiders.

4. Authorized persons and organizations that are

given work in connection with a student’s

application for, or receipt of, financial aid, but only

to the extent necessary for such purposes as

determining eligibility, amount, conditions, and

enforcement of terms and conditions.

5. State and local officials to which such information

is specifically required to be reported by effective

state law adopted prior to Nov. 19, 1974.

6. Organizations conducting educational studies for

the purpose of developing, validating, or

administering predictive tests, administering

student aid programs, and improving instruction.

The studies shall be conducted so as not to permit

personal identification of students to outsiders and

the information will be destroyed when no longer

needed for these purposes.

7. Accrediting organizations for purposes necessary

to carry out their functions.

8. Parents of a student who is a dependent for

income tax purposes. (Note: UMB may require

documentation of dependent status, such as copies

of income tax forms.)

9. Appropriate parties in connection with an

emergency where knowledge of the information is

necessary to protect the health or safety of the

student or other individuals.

10. In response to judicial order or subpoena. UMB

will attempt to notify the student concerned prior to

compliance so that the student may seek protective

action unless otherwise ordered by the court.

C. Prior Consent Required

In all other cases, UMB will not release personally

identifiable information in education records or

allow access to those records without prior

consent of the student. Unless disclosure is to be to

the student himself or herself, the consent must be

written, signed and dated, and must specify the

records to be disclosed, the identity of the

recipient, and the purpose of disclosure. A copy of

the record disclosed will be provided to the

student upon request and at his or her expense.

D. Record of Disclosures

The University will maintain, with the student’s

education records, a record for each request and

each disclosure, except:

     (1) disclosures to the student himself or herself,

     (2) disclosures pursuant to the written consent

           of the student (the written consent itself will

           suffice as a record),

     (3) disclosures to UMB instructional or

           administrative officials, and
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     (4) disclosures of directory information.

           This record of disclosures may be inspected

           by the student, the official custodian of the

           records, and other UMB and governmental

           officials.

IV. It is the Policy of UMB to Provide Students

the Opportunity to Seek Correction of Their

Education Records

A. Request to Correct Records

A student who believes that information contained

in his or her education records is inaccurate,

misleading, or violative of privacy or other rights

may submit a written request to the appropriate

office specifying the document(s) being challenged

and the basis for the complaint. The request will be

sent to the person responsible for any

amendments to the record in question. Within a

reasonable time of receipt of the request, the

University will decide whether to amend the

records in accordance with the request. If the

decision is to refuse to amend, the student will be

so notified and will be advised of the right to a

hearing. He or she may then exercise that right by

written request to the Office of the President.

B. Right to a Hearing

Upon request by a student, the University will

provide an opportunity for a hearing to challenge

the content of the student’s records. A request for

a hearing should be in writing and submitted to

the appropriate office. Within a reasonable time

of receipt of the request, the student will be

notified in writing of the date, place, and time in

advance of the hearing.

1. Conduct of the Hearing

The hearing will be conducted by a UMB official

who does not have a direct interest in the outcome.

The student will have a full and fair opportunity to

present evidence relevant to the issues raised and

may be assisted or represented by individuals of

his or her choice at his or her own expense,

including an attorney.

2. Decision

Within a reasonable period of time after the

conclusion of the hearing, the University will notify

the student in writing of its decision. The decision

will be based solely upon evidence presented at

the hearing and will include a summary of the

evidence and the reasons for the decision. If the

University decides that the information is

inaccurate, misleading, or otherwise in violation of

the privacy or other rights of the student, it will

amend the records accordingly.

C. Right to Place an Explanation in the Records

If, as a result of the hearing, the University decides

that the information is not inaccurate, misleading,

or otherwise in violation of the student’s rights, the

University will inform the student of the right to

place in his or her record a statement commenting

on the information or explaining any reasons for

disagreeing with the University’s decision. Any such

explanation will be kept as part of the student’s

record as long as the contested portion of the

record is kept and will be disclosed whenever the

contested portion of the record is disclosed.

V. Right to File Complaint

A student alleging University noncompliance with

FERPA may file a written complaint with the Family

Policy Compliance Office, U.S. Department of

Education, 400 Maryland Ave., S.W., Washington,

D.C. 20202-4605.

(General policy approved by the University

Administrative Council January 1978 and revised

and updated for specific applicability to UMB.)

Review of Alleged Arbitrary and

Capricious Grading

It is the policy of the University of Maryland,

Baltimore that students be provided a mechanism

to review course grades that are alleged to be

arbitrary or capricious. Each school or academic

unit shall develop guidelines and procedures to

provide a means for a student to seek review of

course grades. These guidelines and procedures

shall be published regularly in the appropriate

media so that all faculty members and students are

informed about this policy.
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Rights and Responsibilities for

Academic Integrity

The academic enterprise is characterized by

reasoned discussion between student and teacher, a

mutual respect for the learning and teaching process

and intellectual honesty in the pursuit of new

knowledge. By tradition, students and teachers have

certain rights and responsibilities that they bring to

the academic community. While the following

statements do not imply a contract between the

teacher or the institution and the student, they are

nevertheless conventions that should be central to

the learning and teaching process.

I. Faculty Rights and Responsibilities

A. Faculty members shall share with students and

administrators the responsibility for academic

integrity.

B. Faculty members shall enjoy freedom in the

classroom to discuss all subject matter reasonably

related to the course. In turn, they have the

responsibility to encourage free and honest inquiry

and expression on the part of students.

C. Faculty members, consistent with the principles

of academic freedom, have the responsibility to

present courses that are consistent with their

descriptions in the catalog of the institution. In

addition, faculty members have the obligation to

make students aware of the expectations in the

course, the evaluation procedures, and the

grading policy.

D. Faculty members are obligated to evaluate

students fairly, equitably, and in a manner

appropriate to the course and its objectives.

Grades must be assigned without prejudice or bias.

E. Faculty members shall make all reasonable

efforts to prevent the occurrence of academic

dishonesty through appropriate design and

administration of assignments and examinations,

careful safeguarding of course materials and

examinations, and regular reassessment of

evaluation procedures.

F. When instances of academic dishonesty are

suspected, faculty members shall have the

responsibility to see that appropriate action is

taken in accordance with institutional regulations.

II. Student Rights and Responsibilities

A. Students share with faculty members and

administrators the responsibility for academic

integrity.

B. Students have the right of free and honest inquiry

and expression in their courses. In addition,

students have the right to know the requirements of

their courses and to know the manner in which they

will be evaluated and graded.

C. Students have the obligation to complete the

requirements of their courses in the time and

manner prescribed and to submit their work for

evaluation.

D. Students have the right to be evaluated fairly,

equitably, and in a timely manner appropriate to

the course and its objectives.

E. Students shall not submit as their own work any

work that has been prepared by others. Outside

assistance in the preparation of this work, such as

librarian assistance, tutorial assistance, typing

assistance, or such special assistance as may be

specified or approved by the appropriate faculty

members, is allowed.

F. Students shall make all reasonable efforts to

prevent the occurrence of academic dishonesty.

They shall by their own example encourage

academic integrity and shall themselves refrain

from acts of cheating and plagiarism or other acts

of academic dishonesty.

G. When instances of academic dishonesty are

suspected, students shall have the right and

responsibility to bring this to the attention of the

faculty or other appropriate authority.
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III. Institutional Responsibility

A. The University System of Maryland shall take

appropriate measures to foster academic integrity

in the classroom.

B. Each institution shall take steps to define acts of

academic dishonesty, to ensure procedures for due

process for students accused or suspected of acts

of academic dishonesty, and to impose appropriate

sanctions on students found to be guilty of acts of

academic dishonesty.

C. Students expelled or suspended for reasons of

academic dishonesty by any institution in the USM

shall not be admissible to any other USM

institution if expelled or during any period of

suspension.

(Approved Nov. 30, 1989 by the USM Board of

Regents.)

Scheduling of Academic Assignments

on Dates of Religious Observance

It is the policy of the University of Maryland,

Baltimore to excuse the absence(s) of students that

result from the observance of religious holidays.

Students shall be given the opportunity, whenever

feasible, to make up, within a reasonable time, any

academic assignments that are missed due to

individual participation in religious observances.

Opportunities to make up missed academic

assignments shall be timely and shall not interfere

with the regular academic assignments of the

student. Each school and academic unit shall adopt

procedures to ensure implementation of this policy.

Library Materials

Purpose: To establish a policy concerning misuse,

mutilation, or theft of library resources and

violation of loan policies.

I. Professional Code of Conduct

Students, faculty, administrators, and other staff at

the University of Maryland, Baltimore are expected

to demonstrate the highest standards of integrity

at all times. Faculty and administrators, as role

models for students and as professional

representatives of UMB, are expected to maintain

professional stature. All members of the UMB

community are expected at all times to conduct

themselves in accordance with all codes of conduct

and rules and regulations of their respective

schools or administrative units at UMB and with all

campus rules, library rules, and library loan

policies. Other individuals who are privileged to

utilize UMB library resources similarly are

expected to comply with applicable campus rules,

library rules, and library loan policies. Failure to

observe library policies due to negligent or willful

disregard of rules disrupts library functions and

inconveniences colleagues. Mutilation, misuse, or

theft of library resources are serious offenses

inconsistent with the standards of integrity and

professionalism established for UMB students,

faculty, and staff and required of individuals

granted privileges to use UMB library resources.

II. Policy

Mutilation, misuse, or theft of library resources

results in a significant financial drain on the

libraries of UMB and hinders the scholastic efforts

of students, faculty, administrators, and others

who use UMB library facilities. To deter such

abuses and to sanction such abuses when they do

occur, a campuswide policy applicable to

mutilation, misuse, or theft of library resources or

failure to comply with library loan policies

(collectively, “library offenses”) is in effect. This

policy is applicable to students, faculty,

administrators, and others privileged to use UMB

library resources. All library offenses will be

sanctioned under this policy and, in addition, may

be punishable under codes of conduct that UMB

schools or administrative units have adopted as

applicable to their respective students, faculty, and

staff, as well as under applicable federal and state

law. The UMB President, the library director, or the

dean of a school at UMB may initiate charges of

library offenses against any student, faculty

member, or staff member. Any person charged with

an intentional library offense may request a

hearing to determine whether the charge is valid

(see Part III of this policy).

Library resources are defined as any property

owned, loaned, leased, licensed, or otherwise

managed or under the control of a UMB library

including, but not limited to, a book, journal,

digital storage device or media, electronic

hardware or software, furniture, fixtures, and the
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library building itself. The penalties under this

policy are as follows:

Part 1. For improper removal of library resources:

a. Intentionally or unintentionally leaving a library

with resources that do not circulate or which have

not been properly checked out is a violation of

library rules.

b. The library director shall impose the following

penalties on any person stopped at the library

entrance carrying unauthorized library resources.

i. For a first offense, a two-week suspension of

library privileges.

ii. For a second offense, an additional four-week

suspension of library privileges.

iii. For a third offense, termination of library

privileges.

c. The penalties in b are sanctions for violations of

rules. Imposition of a penalty under b does not

mean it has been determined that a library user

intended to steal resources or willfully disregarded

circulation policies.

d. If improper removal of resources involves

mutilation or destruction of resources, the

procedures described below under Section II Part 2

will be applicable.

e. The library director or a designee will report all

incidents resulting in penalties under Part 1 to the

appropriate dean if a student or faculty member is

involved, or to the appropriate director or senior

administrator if a UMB employee is involved. The

appropriate dean, director, or senior administrator

may determine if additional penalties are

warranted. The library will be informed of any

additional punitive action. In cases involving

persons who are not UMB students, faculty, or

staff, UMB police will be notified of any decision

regarding suspension of library privileges,

and in cases where the person is faculty, staff, or a

student from another university, college, or

school, the library director or designee will report

the incident to the proper body of that school.

f. The library director may proceed under Part 2

rather than Part 1 if circumstances of a library

user’s attempt to leave the library with

unauthorized material clearly indicate attempted

theft.

Part 2. For mutilation and/or theft, or for misuse of

library resources, including failing to comply

with the terms of use for hardware, software,

electronic publications, or other digital or

licensed resources or attempts to compromise

the integrity of electronic resources or computer-

based systems, and/or failure to comply with

library loan policy (excluding any

matter subject to Part 1 above) the library director

may impose all or any combination of

penalties as described in the following paragraphs

a and b:

a. All UMB library privileges will be immediately

suspended or terminated by the library director.

b. A fine of $250 will be imposed; the offender will

be required to pay the cost of replacing or

repairing lost, stolen, misused, or damaged

resources; the offender will be required to

reimburse the library for fines or penalties imposed

due to the library user’s wrongful acts; the offender

may be required to perform a number of hours of

community service.

c. A summary of the incident will be placed in the

student, faculty, or staff member’s permanent file.

d. In cases involving students or faculty, the dean

involved will refer the matter to the disciplinary

body of the offender’s school for action, and, if

guilt is conceded or is established, for

determination of additional penalties. Supervisors

of staff who are in violation may choose to pursue

further discipline.

e. In cases involving unaffiliated persons, UMB

police will be notified of any decision regarding

suspension of library privileges. In cases where the

person is faculty, staff, or a student from

another university, college, or school, the library

director or designee will report the incident to

the proper body of that school.

III. Hearings; Additional Disciplinary Procedures

Any person accused of a library offense under

Section II Part 2 of this policy may request a

hearing. The library director or a designee will

notify any person accused of a violation of this

policy in writing. Within 72 hours after receipt of
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notice, the person must advise the library director

whether he or she wishes a hearing.

If no hearing is requested, the

library director may impose

sanctions as outlined in this

policy. In

addition, in cases subject to

Section II Part 2 of this

policy (involving mutilation

and/or theft of

resources), the library

director shall report the

violation to the school or

administrative unit in

which the offender is enrolled or

appointed, and the matter shall be

reviewed there for possible

further disciplinary action under applicable school

or UMB policies and rules. The purpose of further

review will be to determine if additional sanctions

should be imposed and what these sanctions

should be.

If a hearing is requested, library privileges will be

suspended pending the outcome of the hearing.

If a student or faculty member requests a hearing

to determine the validity of a charge of a library

offense, the hearing will be conducted by the

judicial body of the school if there is a policy in

place in the school providing for such a hearing.

The Vice President for Academic Affairs or

designee(s) will conduct the hearing in the absence

of an applicable policy. In matters involving UMB

staff and persons who are neither students nor

employees of UMB, the hearing will be conducted

by the appropriate administrative unit (e.g., Human

Resource Services). All hearings will be conducted

under procedures affording due process as

required by law. The results of any hearing under

this section will be reported to the library director,

who will determine penalties as provided in Part II.

These penalties may be in addition to any penalties

imposed by the judicial body.

IV. Enforcement; Legal Action

Payment of fines and charges assessed under Part

II will be a condition of reenrollment or graduation

in the case of students. For others, UMB will rely

upon all available administrative and legal

resources to collect fees and charges. In addition

to any sanctions specified in this policy, civil or

criminal action may be taken for violation of

applicable Maryland and federal law and

to recover the library’s damages.

V. Reinstatement of Library

Privileges

Any person disciplined

under this policy who

complies with all penalties

imposed by the library

director may apply for

reinstatement of terminated

library privileges by writing a

formal letter of petition directed to

the attention of the library director. This

letter may be published or otherwise displayed for

review by library patrons whose access to library

resources has been affected. The library director

will decide whether privileges should be reinstated.

The director’s decision shall be final. (Read other

library polices online at

www.hshsl.umaryland.edu/information/

policies.html

Information Technology

Acceptable Use Policy

I. Purposes

The purposes of this policy are to state what

constitutes the acceptable use and what

constitutes the misuse of UM IT Resources (as

defined below).  This policy also states

responsibilities and procedures for administering

and enforcing this policy, reporting violations, and

initiating disciplinary actions against those who

violate this policy.

II. Definitions

"Affiliate":  an organization located at the UMB

campus which has IT Resources connected to UM IT

Resources, or which has IT Resources used by

Authorized Users; also, an organization located off

campus which provides IT Resources used by

Authorized Users in the course of their activities in

relation to their affiliation with UMB or an Affiliate;

also, does not include a business entity which

contracts with UMB for IT services.

Did you know?
The study space to the left of the

Health Sciences and Human Services
Library stairway doubles as an art gallery.
The library has featured rotating exhibits

since it opened in 1998, including paintings
and photographs by local artists, health and

science photographs from The Baltimore
Sun archives, and paintings by teenage

students at the Woodbourne Center
in Baltimore.
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"Authorized Users":  students, faculty, staff,

visitors, and guests of UMB who use UM IT

Resources, on-campus or off-campus, in the course

of UMB employment, educational activities, or

other purposes related to their UMB affiliation;

also, employees of Affiliates who use UM IT

Resources to fulfill their employment

responsibilities, and any other persons authorized

to use UM IT Resources.  Any person who receives

a password ID from UMB or who uses an e-mail

address that ends in "umaryland.edu" is an

Authorized User.  All Authorized Users are subject

to this policy.

"CIO":  the Vice President of Information

Technology and Chief Information Officer of UMB.

"IT Administrator":  the administrator or academic

officer of a UMB unit or school who, as determined

by the applicable vice president or dean, is

responsible for management and oversight of the

IT Resources located in, or used by Authorized

Users affiliated with that unit or school.

"IT Resources":  all information technology

resources, including, but not limited to,

computerized information, computing facilities,

computer networks, hardware, software, systems,

programs and devices.

"UM IT Resources":  IT Resources owned, leased, or

used by UMB or its Affiliates, or by USM, and used

by Authorized Users.

"UMB":  University of Maryland, Baltimore

(including all its schools and administrative units).

"USM":  University System of Maryland.

III. Scope

This policy applies to all Authorized Users.

IV. Acceptable Use

In general, acceptable use of UM IT Resources is

use in support of the research, education, service,

and administrative activities of UMB or of an

Affiliate.  Authorized Users should always use IT

Resources in accordance with UMB, USM, and

Affiliate policies, procedures, and guidelines,

software licenses, and applicable laws.  UMB

depends upon a spirit of mutual respect and

cooperation to create and maintain an open

community of responsible users of UM IT

Resources.  Use of UM IT Resources must be

responsible and professional. Acceptable use

balances limits necessitated by law, economy,

security and privacy with the principles of

academic freedom and constitutional rights of free

speech.

Authorized Users are responsible for safeguarding

their own identification (ID) codes and passwords,

and for using them for their intended purposes

only.  Authorized Users are solely responsible for

all transactions made under the authorization of

their ID, and for activity involving IT Resources

which originate from computing devices owned by

or assigned to them. Authorized Users may not

represent or imply that personal electronic

publications (e.g. web pages) or personal

communications reflect the views or policies of

UMB.

Authorized Users may not state or imply that links

provided from web pages hosted on UM IT

Resources constitute or imply a UMB endorsement

of those sites, their content, or products and

services associated with those sites.

Direct and indirect use of UM IT Resources made

available to an Authorized User is a privilege

granted by UMB.  The privilege is subject to

compliance with this policy, other applicable UMB

and USM policies, Affiliate policies and State and

federal laws.

V. Misuse

Misuse is use of UM IT Resources in a manner not

consistent with standards for acceptable use.

Misuse includes, but is not limited to:
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A. Securing unauthorized access to or unauthorized

use of UM IT Resources, or facilitating such use or

access by another person.

B. Accessing or attempting to access UM IT

Resources on or off the UMB campus without

authority.  This is also referred to as hacking.

C. Any deliberate or reckless act that denies or

interferes with the access and use of UM IT

Resources by others.

D. Use of UM IT Resources in violation of the law,

the policies of UMB, USM, or an Affiliate, or the

policies or guidelines of any UMB school or unit.

Examples of such prohibited use include violations

of anti-discrimination or harassment policies, and

a school’s honor code.

E. Personal communication, or other personal use,

that interferes with the use of UM IT Resources by

Authorized Users for official UMB purposes and for

academic responsibilities, or that interferes with or

indicates neglect of  employment responsibilities

(e.g. use of  internet auction sites such as eBay,

internet gaming, chat rooms, instant messaging,

and web surfing during work hours).

F. Software theft or piracy, data theft, copyright

violations, and other actions that violate

intellectual property rights of others.

G. Inappropriate access, use or disclosure of data

including social security numbers, birth dates, or

addresses; unauthorized sale or transfer of such

information.

H. Altering system hardware configurations

without authorization; installing or deleting system

software without authorization; installing or

removing system hardware without authorization.

I. Intercepting or monitoring communications, user

dialog, or password input intended for another

recipient, except when this is done as part of

authorized IT resource management, when

authorized by the CIO, or if required by law.

J. Collecting or storing information about users of

UM IT Resources without user authorization,

except as necessary for official UMB activities and

functions.

K. Illegal activity.

L. Business or commercial activity not carried out

on behalf of UMB or an Affiliate.

M. Access to or use of electronic distribution lists

and email accounts created by UMB, a school or

unit of UMB, or an Affiliate, for purposes not

authorized by UMB, the school, or the unit;

permitting others access to such distribution lists

for unauthorized purposes.

N. Transmitting messages that are threatening,

obscene, vulgar, derogatory or harassing; messages

that attack another individual or group of

individuals; or messages that violate the policies of

UMB or USM, any school or unit of UMB, or any

Affiliate of UMB.

O. Anomalous (unusual or unexpected) computing

activity that is illegal or wasteful of UM IT

Resources or that violates the terms of use of the

licenses and agreements through which UMB

obtains or uses UM IT Resources.

VI. Security and Monitoring

The maintenance, operation, and security of UM IT

Resources require UMB and Affiliates to monitor

and access IT Resources.  UMB and its Affiliates

monitor UM IT Resources as part of normal

operations and maintenance. Normal monitoring

includes, but is not limited to, logging activity and

monitoring usage patterns.  In special situations,

communications including internet activity of

specific individuals or systems are subject to

monitoring by UMB and Affiliates for other

purposes, e.g., investigation of complaints of

violation of work rules, allegations of violation of

law, or allegations of unauthorized use of UM IT

Resources.

To the extent feasible, as determined by UMB, and

taking into account the electronic environment and

the public agency status of UMB, UMB will protect

the confidentiality of academic information,

student information, medical information,

attorney-client and patient-provider

communications, attorney work product and

information developed from or exchanged with

clients and patients which is stored and

transmitted through UM IT Resources.  Authorized

Users may only access confidential information

with UMB permission and only to the extent
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authorized.   Access to and disclosure of

confidential information to others in any manner

not permitted by law, UMB policy and procedure,

and the applicable policies of the school, unit or

Affiliate that maintains the information, is

prohibited.  UMB will not disclose privileged or

confidential communications from legal clients,

attorney work product, student information,

employee information, or medical or health care

record information unless permitted by law,

authorized by the client or patient, or approved by

the school, unit or Affiliate that maintains the

information.

There is no assurance of confidentiality or privacy

for much of the information transmitted or stored

by UM IT Resources.  The Maryland Access to

Public Records law applies to electronic data,

including archived electronic messages.  Other

state and federal laws, and the needs of UMB to

meet its administrative, business, and legal

obligations, require UMB to routinely monitor

activities involving UM IT Resources and may

require UMB to access and view stored data.

UMB seeks to maintain the security of UM IT

Resources, but cannot guarantee security.

Authorized Users have no expectation of privacy as

to information stored or transmitted using UM IT

Resources, and generally should not maintain or

transmit sensitive personal information about

themselves or others using UM IT Resources.

However, UM IT Resources which have appropriate

security measures in place can be used for

personal information of clients, research subjects,

and patients.

Related security policies of UMB, its schools, units

and Affiliates apply to certain categories of

personal information (e.g., medical records, UMB

Law Clinic records, records of Affiliate health care

organizations) stored or transmitted using UM IT

Resources. Authorized Users must comply with

these policies.

UMB may monitor the specific activity and

accounts of any Authorized User without notice to

the Authorized User in situations when it is

necessary or appropriate in the judgment of the

CIO or a school, unit or Affiliate IT Administrator,

e.g.:

    • The user has voluntarily made the activity or

account information available to the public, as by

posting to an electronic list or web page.

    • Monitoring is necessary to preserve the

security, integrity, or functionality of IT Resources.

    • UMB or an Affiliate has a reasonable basis to

suspect an Authorized User may be violating this

policy.

    • A user of UM IT Resources, or an account, is

demonstrating anomalous activity based on usage

patterns.

    • UMB or an Affiliate has a reasonable basis to

suspect that a person using UM IT Resources is

doing so without authorization.

    • Otherwise necessary, as permitted by law,

required by lawful directive to UMB or an Affiliate,

or required to investigate allegations of misuse of

UM IT Resources.

When monitoring of specific activity and accounts

is required, the CIO or designee, or the IT

Administrator, will consult with an academic or

administrative unit's Dean or Vice President, or

designee, prior to monitoring activities of specific

Authorized Users, and prior to disclosing patient or

client information as permitted by law or

authorized by the patient or client.   If a matter

directly involves a Dean or Vice President, the

President may waive this consultation

requirement.

VII. Electronic Mail (E-Mail)

Copyright laws, license agreements, USM and UMB

policies, and state and federal law apply to e-mail.

E-mail sent with the intent of disrupting

communication or other system services is not

allowed.  The proliferation of unsolicited
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commercial e-mail (also known as UCE or “spam”),

virus warnings, urban legends and electronic chain

letters are not acceptable uses of UM IT Resources.

Broadcast e-mail, i.e., e-mail messages sent to a list

of users in all schools and units of UMB, is

forbidden unless approved by the President or his

designee.  Broadcast e-mail to users in a particular

school or unit is prohibited unless permitted by the

Dean of the school or Vice President of the unit, or

that administrator’s designee.

The primary purpose, and primary use, of e-mail

using UM IT Resources is for UMB-related

activities.  Occasional use of e-mail for personal

communications during the business day is

acceptable. Users are advised; however, that they

have no right of privacy in personal

communications sent or received using campus

email.  Such messages, like all other messages, are

subject to monitoring and disclosure as stated

above.

VIII. Web Pages

Any Authorized User who creates, maintains or

hosts a web page using UM IT Resources is

responsible for the integrity of the information

contained on the page and for compliance with

USM and UMB policies, and federal and state laws,

including laws governing copyright, obscenity,

defamation, and software piracy.

Personal web pages and commercial web pages

may not be posted using UM IT Resources unless

expressly authorized by a UMB school, unit or

Affiliate and then only if the web page is related to

the academic activities of the school or the

operational activities of the unit or Affiliate.  Web

pages that are not in good taste are not allowed.

Anyone who wants a web page primarily or

exclusively for personal or commercial purposes,

rather than academic activities or the operational

activities of UMB or an Affiliate, should not use UM

IT Resources to create or host the web page.

IX. Administration and Enforcement of Policy

The CIO is responsible for the administration of

this policy.  Each school, unit, and Affiliate of UMB,

and the IT Administrator of each UMB School, unit,

or Affiliate may provide additional guidelines for

appropriate use of UM IT Resources in that school,

unit, or Affiliate.

Enforcement of this policy is delegated to the

heads of the UMB schools and administrative units,

i.e., deans and vice presidents.  In cases where

there is a question about authority to enforce this

policy a determination shall be made by the UMB

President or a designee, normally the CIO.

X. Violations

Suspected violations of this policy shall be

reported to the CIO, the IT Administrator of any

school or unit involved, and the IT Administrator of

any Affiliate involved.  Within a school or unit, the

IT Administrator will report the suspected violation

to those responsible for supervision of the

Authorized Users involved, unless complete

confidentiality is required during an investigation

of the violation, and to those responsible for

administration of disciplinary policies applicable to

the Authorized Users involved. Authorized Users

who are accused of violating this policy and who

have a student or employment relationship, or an

academic appointment with UMB, will be subject to

disciplinary actions or other proceedings

consistent with an accusation of misconduct.

The CIO and/or IT Administrator shall investigate

thoroughly the issues concerning use of UM IT

Resources, provide a complete report to the School

or employing unit, and cooperate in disciplinary

proceedings.

Allegations of violations by Authorized Users other

than students, employees or appointees will be

resolved by the CIO in consultation with the

applicable school, unit or Affiliate.  The CIO may

suspend an accused user’s access to some or all UM

IT Resources until an investigation is completed
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and, if required, a hearing has been held to

determine the validity of the allegations involved.

Authorized Users who commit serious or repeated

violations of this policy are subject to additional

sanctions.  Such additional sanctions may include

permanent termination of access to UM IT

Resources, use restrictions, or special monitoring

of activities involving UM IT Resources.

The CIO or any IT Administrator shall refer

suspected criminal violations of law to the

University Police and concurrently advise

University Counsel of the matter.

Immediate action may be taken by the CIO or an IT

Administrator in response to potential or ongoing

threats to UM IT Resource security, the health or

safety of persons, the privacy rights of students,

employees, patients, clients, research subjects or

others,  compliance with the law,  or the security of

confidential or proprietary information.

Violations of this policy may result in actions under

Human Resource policies, faculty policies, or

student policies, in addition to actions under this

policy.  Termination of enrollment, employment or

appointment may follow from violations of this

policy.

XI. School and Unit Responsibilities

Schools and units may require their Authorized

Users to follow additional guidelines for

appropriate use of school and unit UM IT

Resources.  Such guidelines shall be no less

restrictive than this policy and do not supplant this

policy.

 When Authorized Users change status, e.g., upon

resignation, termination, graduation, retirement,

imposition of a disciplinary sanction, or a change in

position, role or responsibilities within UMB, the

school or unit responsible for initiating a change in

status must coordinate with central support units

(e.g., Center for Information Technology Services,

Human Resource Services, Payroll) to discontinue

or change access and authorization to UMB IT

Resources accessible to the Authorized User before

the change of status.

(Approved by the president; effective August 1,

2005.)

(Read other IT polices online at

www.umaryland.edu/cits/policies.)

Policies Related to Smoking,
Alcohol, and Drugs

Campus Smoking

Elements of the University of Maryland Baltimore

campus smoking policy are as follows:

A. The smoking of tobacco products is not permitted

in any campus building, facility, state vehicle, or

shuttle bus. This applies to all faculty and staff

members, students, contractors, visitors, etc.

B. Tobacco products will not be available for

purchase on campus.

C. There shall be no smoking in meetings,

conferences, or training sessions hosted by UMB on

or off campus. In order to accommodate smokers as

well as nonsmokers, breaks may be requested in

meetings lasting longer than one hour.

D. All employees and students are expected to

bring to the attention of contractors and visitors

the smoking prohibition policy of the University.

Politeness and common sense as well as the law

should guide employees and students in the

enforcement of this section.

E. Potential conflicts resulting from this policy and

its implementation are to be resolved by the

normal channels of the University, including

Human Resource Services in conjunction with

Environmental Health and Safety.

F. The UMB Health and Safety Committee serves as the

campus smoking policy implementation committee

and is responsible for developing policies and for

guiding Environmental Health and Safety and other

UMB offices in the implementation of the smoking

policies and appropriate educational activities.
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There have been indications in recent years (such

as the heightened  awareness of drunken driving,

etc.) that drinking and alcohol-related behavior

should receive careful attention.

II. Individual Behavior

A. Individuals are expected to obey the law and

take personal responsibility for their own conduct;

UMB will not police individuals’ personal lives on

or off campus.

B. Disorderly conduct in any manner or

misrepresentation of age at on-campus social events

sponsored by UMB-recognized organizations may

subject the offender to disciplinary action or action

by law enforcement personnel. The association of

alcohol with problem behavior shall be seen as an

exacerbating factor, not a mitigating one.

C. The Counseling Center provides confidential

counseling, treatment, and referral of students

seeking assistance for problems associated with

alcohol abuse.

D. Although the dean or a designated faculty member

of each school may refer students to the Counseling

Center, Alcoholics Anonymous, or to other counseling

and guidance resources, egregious offenses and

repeat offenses, however minor, shall be referred to

the appropriate disciplinary body in each school.

III. Group Behavior

A. The student groups recognized by UMB sponsoring

social events on campus must abide by state and local

laws. Officers of the sponsoring organizations shall be

responsible for submitting a UMB alcoholic beverage

permit and a Statement of Responsibility form as well

as for good faith administration of this policy. Failure

to do so may result in loss of social privileges,

individual disciplinary action, loss of University

recognition for the organization, or suspension of

reservation privileges.
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G. Anyone found in violation of this policy should

be advised to cease smoking immediately and, if

noncompliant, shall be subject to the state law. In

addition, an employee or student found to be in

noncompliance shall be subject to administrative

and/or disciplinary action.

(Approved by the president; effective September

1986, revised May 1995, revised January 1999).

Alcoholic Beverages

I. Purpose

A. To establish University of Maryland, Baltimore

policy on the use of alcoholic beverages and to

recognize standards for individual and group

behavior at events where such beverages are served.

The alcoholic beverage policy is designed to:

     (1) observe the laws of the state;

     (2) stress moderation, safety, and individual

          accountability for those who choose to drink;

     (3) provide a campus atmosphere free of

          coercion for those who choose not to drink;

     (4) maintain a community where the effects of

          alcohol abuse are minimal and where

          problem behavior is reduced; and

     (5) provide confidential and effective guidance

          and counseling for those with special needs

          related to alcohol and alcoholism.

B. All students should be familiar with and abide by

the principles and particulars of this statement. Each

school on campus shall provide information to all

students regarding the existence of this policy.

C. Maryland law forbids the sale or serving of

alcoholic beverages to people  under 21 years of

age or those visibly intoxicated, Article 2B, Section

108, Annotated Code of Maryland. The law also

forbids misrepresenting one’s age for the purpose

of consuming alcoholic beverages, Article 27,

Sections 400-403A, Annotated Code of Maryland.
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B. Student events at which alcoholic beverages may

be consumed can be held only under circumstances

in which the sponsoring organization demonstrates

reasonable means of ensuring adherence to state

law and proper clean-up.

IV. Social Events and Advertising

A. Alcoholic beverages may be sold only by student

groups upon obtaining the appropriate liquor

license for the area and event; alcoholic beverages

may be served by student groups in areas

designated by each school’s dean or the Director of

Student Services.

B. At all social events where alcohol is consumed,

nonalcoholic beverages must be provided by the

sponsor of the event and be equally available to

students. All people consuming alcoholic beverages

must be of legal drinking age.

C. Where alcohol is consumed, food shall also be

provided by the sponsor of the event.

D. Social events, such as “beer blasts,” that

encourage drinking or drunkenness as themes, and

the advertisement of such events are considered

inappropriate and shall not be permitted.

E. The alcoholic beverage industry shall not be

allowed to distribute its product on campus for

promotional purposes. Other promotional activities

by alcohol marketers may only be permitted with

the prior written approval of the Director of

Student Services.

Campus Substance Abuse

I. Purpose

The University of Maryland Baltimore substance

abuse policy is designed to:

     (1) observe state executive orders and state and

         federal laws;

     (2) promote a campus free of illegal drug use;

     (3) stress moderation, safety, and individual

         accountability by those who choose to drink

         alcohol;

     (4) provide a campus atmosphere free of

         coercion for those who choose not to drink

         alcohol;

     (5) maintain a community where the effects of

         abuse are minimal and where problem

         behavior is reduced;

     (6) provide information and education on the

         health risks associated with drug and alcohol

         abuse; and

     (7) provide confidential and effective guidance

         and counseling for those with special needs

         related to substance abuse.

II. Scope

The policy applies to all UMB faculty, staff, and

students.

III. Background

Substance abuse is a serious national crisis that has

had a detrimental effect on the lives of many of our

citizens, and has exerted a negative effect on the

operation of academic institutions. UMB must

maintain an environment that supports the

employees and students as they carry out their

responsibilities. A campus free of substance abuse

is fundamental to promote efficient, effective and

responsive education, research, and service.

IV. Health Risks

Substance abuse is now recognized as the number

one public health problem in the United States.

About 30 percent of all admissions to general

hospitals and 50 percent to psychiatric hospitals

have detectable substance abuse. Substance abuse

accounts for about 150,000 deaths annually. This

includes deaths from stroke, diseases of the heart

and liver, and all alcohol and drug-related suicides,

homicides, and accidents.

V. Policy

A. The unlawful manufacture, distribution,

dispensing, possession, or use of drugs is

prohibited at UMB.
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B. Alcohol may only be used legally and

responsibly on campus or in any location while the

employee or student is on official University

business. Organizers of any on-campus functions

where alcohol is served must present a plan to the

administrator responsible for that particular area

(i.e., dean’s office if the function is in a school,

Student Center Operations office if the function is

held in the Student Center at Pine Street).

C. All employees and students must report to work,

class, or any other official University activity and

remain, whether on or off campus, in a fit

condition to perform. Reporting to work, class, or

any other official University activity or working

while impaired by drugs or alcohol is a violation of

this policy and shall subject the employee or

student to the appropriate disciplinary or

rehabilitative action.

D. As a condition of employment or enrollment,

every employee and student must abide by the

terms of this policy and notify his or her supervisor

(employee) or dean’s office (students) of any drug-

or alcohol-related conviction, such notice to be

given no later than five days after such conviction.

E. The University will take either or both of the

following actions after receiving notice of

conviction:

     (1) Require the convicted employee or student to

         participate in a substance abuse assistance or

         rehabilitation program.

     (2) Subject the convicted employee or student to

         the appropriate administrative and

         disciplinary action, up to and including

         termination or expulsion.

F. The University will impose administrative and

disciplinary sanctions on employees and students

and, if appropriate, referral for prosecution for

violations of the standards of conduct required by

paragraphs A through D of this policy. The

sanctions, not listed in any order, may be

progressive or consistent with the nature of the

violation and include but are not limited to:

     (1) students: counseling, reprimand, suspension,

         reassignment, community service,

         withholding or unsatisfactory references for

         licensing and certification or employment,

         related academic assignment, permanent or

         temporary entry in student file, denial or

         withdrawal of financial aid, denial of or

         removal from UMB housing, expulsion; and

     (2) Counseling Center referral to a

          rehabilitation program.

(Students may obtain copies of the full policy from

their dean’s office or student affairs office.)

Illicit Drugs

The use, possession, or sale of illicit drugs is

illegal and such activities are subject to severe

penalties. It is the intent of the administration of

the University of Maryland, Baltimore to use any

and all means to prevent illegal activities within

the confines of this campus. Therefore, all

students who reside on the campus are

forewarned that the use, possession, or sale of

illicit drugs will mean expulsion from residency

on the campus, and all faculty and staff members

and students are likewise warned that such

activities may mean prosecution by the

appropriate agencies of the community.

Legal Sanctions

Students are subject to federal, state, and local

laws for the possession and distribution of illegal

drugs and illegal use of alcohol and controlled

substances. A description of legal sanctions

follows. It is not intended to be exhaustive of all

laws regarding drug and alcohol related offenses.

     Under federal law the penalty for possession of

a controlled substance  is a fine and/or

imprisonment from five to 20 years. For other

illegal drugs, the penalty for possession is a fine

of at least $1,000 and/or imprisonment for up to

three years. Penalties may also include up to

$10,000 in civil fines. Penalties may increase if

possession includes intent to manufacture,

distribute, or dispense, especially if done near a

school or college.

     Under Maryland law any person who

unlawfully manufacturers or distributes a

controlled dangerous substance may be fined up

to $25,000 and may be imprisoned for up to 20 R
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years for a first offense. A person who

manufactures, distributes, dispenses, or possesses

with the intent to distribute within 1,000 feet of

an elementary or secondary school will be subject

to an additional term of not more than 20 years

or a fine of not more than $20,000 or both for a

first offense, and a term of not less than five or

more than 40 years or a fine of not more than

$40,000 or both for a second  offense.

     Individuals who have been convicted of a

controlled dangerous substance offense on or

after Jan. 1, 1991 are required to disclose that

fact when applying for a license or a license

renewal. The licensing authority may refuse to

issue the license or impose appropriate

conditions on the license.

(Approved by the president June 1989.)

Other University Policies

Policy on Students who are Called

to Active Military Duty During a

National or International Crisis

or Conflict

I. Purpose

This policy applies to all University of Maryland,

Baltimore students who are ordered to active

military duty by the United States or an ally of the

United States during a national or international

crisis or conflict.

II. Policy

When a student is ordered to active military duty

by the United States or one of its allies, during a

national or international crisis or conflict, the

student will receive special consideration from the

student’s school and UMB administration. This is so

that the student may fulfill his or her active duty

obligations, without being subject to inappropriate

financial penalties or other adverse effects of

University System of Maryland or UMB policies

otherwise applicable to students who withdraw

from or interrupt their course of study. In addition

to following this policy, schools and campus

administration should establish flexible policies

and procedures to accommodate the special

requirements of students called to active military

duty during a national or international crisis.

     Appropriate accommodations may vary from

time to time, depending on circumstances, but may

include, as examples:

     (1) Encouraging faculty to suspend penalties for

          students who miss deadlines for assignments

          or who miss classes as a result of a national

          or international crisis or conflict.

     (2) Establishing procedures for directing

          students having special difficulties to support

          services within the school or at the campus

          Counseling Center.

     (3) Posting classroom materials on Web sites or

          listserves for those unable to attend classes.

     (4) Permitting audio taping of classes.

III. Procedures

A student who is called to active military duty

during a national or international crisis or conflict

should report to the student  affairs dean at the

student’s school with appropriate military orders

or other documentation. The dean or designee will

determine if the student is qualified under this

policy. If the student is qualified, the dean or

designee will assist the student to minimize the

adverse effects of institutional policies otherwise

applicable to students who withdraw from or

interrupt their course of study.

     Each school will develop a form or other

documentation to be signed by the dean or

designee indicating that the student’s military and

academic status have been reviewed, and whether

or not the student is qualified under this policy.  If

qualified, the dean and the student will review

options regarding attendance, tuition and fees,

financial aid, health insurance, and housing.

     In most cases, the student is responsible for

contacting the appropriate UMB offices to adjust

the student's status to accommodate an

interruption of study under this policy.  When a

student cannot make such arrangements, the

student should provide the name, address, and
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phone number of a person with power of attorney

for the student so that the dean and the student's

representative can act on the student’s behalf.

A. Attendance

Students qualified under this policy may request

permission to:

     (1) Withdraw from school (transcript will show

          withdrawal for military service).

     (2) Obtain a leave of absence  (transcript will

          show leave of absence for military service;

          usual time limits to return from a leave of

          absence will be suspended indefinitely unless

          otherwise specified). At the end of a

          student’s leave of absence, the school will

          facilitate reenrollment at the appropriate

          point in the student’s academic program.

     (3) Receive an incomplete grade (transcript will

          show incomplete; usual time limits to convert

          an incomplete to a grade will be suspended

          indefinitely unless otherwise specified).

     (4) Be evaluated for a final grade on the basis of

          having completed a substantial amount of the

          course work (transcript will show course

          completed with grade).

Each school will make its own policy about

appropriate options, whose input is required to

approve an option, and who can grant approval.

For example, courses involving classroom

instruction may be treated differently from courses

based on clinical rotations. An instructor’s

approval may be necessary before offering the

option of a final grade for substantial course work.

     Upon approval of one or more options, the

school’s dean or designee will notify the Director

of the Office of the Registrar.

B. Tuition and Fees

A student who receives approval from the dean or

designee of the student’s school to withdraw from

school, under this policy may request a complete

refund of tuition and fees.

     The dean or designee will make appropriate

changes in the Student Information Management

System and notify Student Accounting. Upon

notification by the dean or designee, Student

Accounting will provide a refund of tuition and all

fees, either to the student at his or her current

address or to the student’s lender. Confirmation

will be sent to the student affairs dean’s office at

the student’s school.

C. Financial Aid

Students should determine how to manage

outstanding student financial aid including loans,

grants, and work study, by contacting Student

Financial Aid.

     In accordance with U.S. Department of

Education guidance, a qualified student is not

required to return financial aid that has been

disbursed to the student to cover living expenses.

(See www.ifap.ed.gov/dpcletters/GEN0113.html.)

D. Student Health Insurance

Students who wish to drop health insurance

coverage should apply for a prorated refund by

presenting documentation signed and dated by the

dean or designee to the Bursar’s office.

     Students who do not withdraw from school and

who wish to retain health insurance coverage for

themselves and their families under the student

health insurance plan should not apply for a

refund. Student health coverage is provided on a

per-semester basis. If a student does not request a

refund of the student health fee, health insurance

through the student health insurance plan will

continue automatically until the end of the current

semester. If the student is on a leave of absence for

active military duty for the United States or an ally

of the United States during a national or

international crisis or conflict, student health

insurance will remain in force as long as the

student continues to pay the health insurance fee.

A student’s family cannot be insured under the

student health insurance plan unless the student

continues to be insured under the plan.

E. Housing

Students who wish to terminate housing

agreements early may receive a pro-rated refund.

Students should present documentation signed and

dated by the dean or designee and apply to the

Assistant Director of Residence Life.
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F. Disputes

In case of a disagreement in the interpretation or

implementation of this policy, a student may

appeal in writing to the Director of Student

Services. The decision of the Director of Student

Services may be appealed by a student or a dean

of a school to the Vice President for Academic

Affairs, whose decision will be final.

(Approved by the president, Nov. 6, 2001.)

Statement Regarding Organized

Activities on Campus

As an academic institution, the University of

Maryland, Baltimore welcomes the exchange of

ideas and respects the rights of our faculty,

students, and staff to free speech, regardless of

the topic. The use of our facilities, including

outdoor space, however, must fall within

appropriate guidelines, as set forth in our policy

regarding physical facilities and public meetings.

This policy [Section VI-4.10(A)] is online at

www.umaryland.edu/hrpolicies and is also

published in this document.

Policy on the Use of the Physical

Facilities of the University System

for Public Meetings

Purpose: To identify the groups that can use

University of Maryland, Baltimore facilities, to

establish administrative procedures for applications

for use of UMB facilities, and to establish standards

for allowing and denying use of facilities.

I. Definitions

A. Academic activities of UMB schools and activities

organized by UMB take priority over all other uses of

campus facilities. Nonacademic uses by campus

groups take priority over any uses by outside

groups.

B. “Campus groups” refers to student organizations

recognized by the Director of Student Services or a

dean's office, faculty or student government

organizations established under UMB policy,

faculty or staff organizations established by state

law, or University System of Maryland policy,

academic and administrative offices of UMB,

University Physicians Inc., University of Maryland

Medical System, faculty professional associations

organized under University policy, and recognized

alumni associations and foundations.

C. “Outside groups” refers to unrecognized campus

groups and other organizations.

II. School Buildings

Use of a building designated specifically and

completely for occupancy by one or more

professional schools is administered and scheduled by

the dean(s) of the school(s) or designee(s). For this

purpose, the University of Maryland School of Law

includes the Thurgood Marshall Law Library. Use of

the Health Sciences and Human Services Library is

administered and scheduled by the HS/HSL director or

designee. If a building is shared by schools, each dean

is responsible for areas used by that dean’s school.

A. Use by Campus Groups

1. The dean or director will determine what areas,

if any, in the building or its grounds are available

for reserved use by campus groups.

2. Requests from campus groups for use of areas

will be considered and acted on by the dean or

director. Use of an area will not be permitted if

the use is inconsistent with the academic mission

of the school, would interfere with academic

activities, or would result in unbudgeted costs

(see part IV) which the dean or director is not

willing to meet from the school's budget and

which the campus group is unable to pay.

3. A use fee may be charged for use of a school

area by a campus group associated with another

school. A use fee (see part IV) may be charged for

use of a library area by any campus group.

B. Use by Outside Groups\

1. Requests for use of these areas by outside groups

which (a) are professional organizations related to

the academic mission of the school, or (b)

administer professional, licensing, and other

examinations related to the academic programs of

the school, will be considered and acted on by the
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F
dean or director, who may permit use of areas

subject to the criteria stated in II.A.

2. Use by outside groups not described in B.1. is

subject to payment of a use fee, and special costs (See

part IV) and the approval of the dean or director.

1. Use fees will be set by the Vice President for

Administration and Finance. Special costs will be

determined by the dean or director. See part IV.

2. To assure consistent application of the

requirements of this paragraph II.B, the dean or

director, or designee, must obtain approval in

advance from the President’s office for a request

subject to this paragraph.

C. The dean or director may approve use of an

area if the use is consistent with the academic

mission of the school.

III. Other Campus Facilities

Designated areas in the Student Center at Pine

Street, the University Plaza park, and the HS/HSL

plaza at Greene and Lombard streets are available

for use by campus groups and outside groups. The

Student Center at Pine Street’s Operations office’s

designee will schedule use of the space

surrounding the Student Center and the UMB Police

designee will schedule use of the University Plaza

park and the HS/HSL plaza.

A. Use by Campus Groups

1. Requests for use of these areas by campus groups

should be made by an application requiring

approval of the appropriate office as listed above.

Events will be permitted in these areas subject to

space, noise, and safety limitations, and payment

of any use fees or special costs (see part IV).

 2. The President may waive use fees or special

costs for campus groups.

B. Use by Outside Groups

1. Requests for use of these areas by outside groups

should be made by an application to the appropriate

office as stated above. To assure consistency in

application of this campus policy, the designee from

each of these offices will seek advance approval from

the President’s office concerning each application.

Approval from the President’s office is not required

for table space in the Student Center at Pine Street.

2. If the application is acceptable and the area is

available, the requesting user will be notified of the

use fee or security deposit, any estimated special

costs, and any restrictions specified as a condition

of use of the area. Upon payment of the use fee or

security deposit and estimated special costs, a

permit for use of the area will be issued.

3. Requests to use University Plaza park and HS/HSL

plaza should be granted only after consideration of

pedestrian and vehicle traffic control needs and

costs, clean-up requirements, and impact of

activities in the park upon patient access and

academic, patient care, and administrative activities

in adjoining buildings. The UMB police may establish

sound regulations, weight limits, and other

requirements for use of University Plaza park and

HS/HSL plaza. Use of these areas may be prohibited

during certain times of day (e.g., rush hour) or on

specific days when activities would be unduly

disruptive (e.g., examination period; opening  day).

IV. Fees

A. The Vice President for Administration and

Finance shall issue at least annually a schedule of

use fees and security deposits for use of campus

facilities by recognized groups and/or noncampus

groups. Use fees are intended to cover basic

facilities costs. Security deposits are intended to

cover any damage to the area or additional

unanticipated special costs.

B. Special costs are costs incurred by UMB over and

above basic facilities costs. Special costs include

cleaning, set-up, security, pedestrian and vehicle

traffic control, and any other UMB work required

to ensure that the use of an area has minimal

impact upon the operations of the campus and the

medical center and the area is restored to a normal

condition after the use. Special costs will be

estimated and must be pre-paid, subject to

adjustment after special costs are calculated. The

Vice President for Administration and Finance will

establish a price schedule for typical special costs.
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C. Use fees for school areas will be collected by the

office that issues permission to use an area and

retained by that school for use as determined by

the dean. Use fees for library areas will be

collected by the library director and retained for

use by the library as determined by its director.

     Use fees for the Student Center at Pine Street

areas will be collected by the Student Center

Operations Office and retained for use by the

designee. Security deposits for University Plaza

park and HS/HSL plaza will be collected by UMB

police and retained or distributed as directed by

the Vice President for Administration and Finance.

D. Any special costs collected will be collected by

the office that issues permission to use an area, but

remitted to the campus unit(s) incurring the costs.

(Approved by the president; effective June 15, 1984,

revised July 1, 1989, revised Sept. 18, 2001.)

Health Insurance Portability

and Accountability Act

The Health Insurance Portability and

Accountability Act of 1996 is a federal law that

provides uniform rules for protecting the privacy

of health information. This law affects employees,

students, and others at the University of

Maryland, Baltimore. The HIPAA law requires UMB

employees, students, and other UMB personnel to

keep health information private and secure. UMB

employees, students, and other UMB personnel

may not see, use, or share private health

information unless authorized to do so and as

necessary to fulfill UMB work responsibilities.

     All UMB employees—including faculty and

staff members, students, residents, fellows, and

volunteers—must safeguard health information,

including research information, in accordance

with both federal and state privacy laws. You

may be required to complete additional

education about HIPAA and privacy, depending

on your responsibilities and the policies of your

school and program.

     The General Introduction to HIPAA and Privacy

Regulations, located online at

www.umaryland.edu/cits/policies, provides a

summary of the federal privacy law. However, it

does not replace targeted educational sessions

that may be planned by your supervisor or the

UMB Privacy Official. It is not a substitute for

consulting the official federal regulations and

state law when necessary. It is important to note

that there are harsh civil and criminal penalties

for violators of HIPAA.

     For more information, contact UMB’s Privacy

Official, the Vice President and Chief Information

Officer, or visit www.umaryland.edu/cits/policies.

Immunization Policy

I. Policy Statement

The University of Maryland, Baltimore strives to

be a model health-promoting campus, and to

support the health of its students and the people

in the community with whom they come in

contact. All students, both full- and part-time,

who wish to qualify for enrollment at UMB must

satisfy the University's immunization

requirements. All costs of student compliance

with the immunization requirements will be the

responsibility of the student.

II. Immunization Requirements

A.  A Report of Medical History form, which

includes an immunization history, shall be mailed

to all new students and must be completed and

returned to Student Health prior to the student’s

initial registration.

B.  All incoming students are required to provide to

the satisfaction of Student Health:

1. Proof of immunization for measles, mumps, and

rubella (students born before 1957 are considered

immune to measles).

2. Certification of varicella (chicken pox) immunity

by a) history of disease, b) proof of vaccination, or

c) by way of a positive titer.

3. Evidence of immunization against tetanus/

diphtheria within the past 10 years.

4. The results of tuberculosis screening

performed within 12 months of the date of the

student’s enrollment. Screening must show a
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negative PPD test or, if the PPD is positive, a

negative chest X-ray report.

C. All students who live on campus in student

housing must receive a vaccination for

meningococcal disease or sign a waiver stating that

the student has received and reviewed information

provided by UMB about meningococcal disease and

has chosen not to be vaccinated.

D. Students who wish to enroll in advanced dental

education programs or the dental (DDS), dental

hygiene, medical and research technology (BS and

MS), medicine (MD), and undergraduate nursing

programs must be immunized against Hepatitis B.

This requirement will not be waived. Students

enrolled in other programs are strongly

encouraged to consider such immunization.

E. Students may be required to comply with

additional immunization requirements specified by

a particular school or program. Students should

check with their school and program to determine

which requirements may not be waived, and the

possible curricular implications of waiving other

immunization requirements.

F. To participate in clinical training at

nonuniversity sites students must comply with the

health and immunization requirements of the

training sites.

G.  Students not in compliance with the

requirements of this policy will not be able to

register for their second semester.

III. Waivers

Immunizations required by law or mandated by a

UMB school or program will not be waived.  For

example, the requirement for immunization against

Hepatitis B cannot be waived by students in

advanced dental education programs or in the

dental (DDS), dental hygiene, medical and research

technology (BS and MS), medicine (MD), and

undergraduate nursing programs.

A. In other cases, a student may receive a waiver

on health grounds if he or she presents a written

statement from a licensed physician or a local

deputy state health officer indicating that

immunization against any or all of the diseases for

which immunization is required, is medically

contraindicated, detrimental to, or not in the best

interest of the student. The physician’s statement

shall state whether the contraindication is

permanent or temporary and, if temporary,

provide assurance that the student will receive

immunization(s). The student subsequently must

furnish evidence of  completion of immunization

at the first reasonable opportunity. In the

absence of such evidence, the student will not be

allowed to register.

B. A student who objects to immunization upon the

grounds that immunization conflicts with his or her

bona fide religious beliefs and practices may

request a religious waiver. A waiver on religious

grounds may be obtained by submitting a written

request to Student Health. This waiver will not

apply in case of an emergency or epidemic of

disease declared by the Secretary of Health and

Mental Hygiene or the Secretary’s designee.

Students requesting religious waivers should refer

to this policy and contact their school or program

for possible curricular implications.

IV. Review and Revision of Policy

UMB Immunization Policy and immunization

requirements are based on Maryland law and

public health recommendations of the U.S. Centers

for Disease Control. The policy and the

requirements will be reviewed periodically and

revised as necessary.

(Approved by the president April 22, 2003.)

Service to Those with Infectious

Diseases

It is the policy of the University of Maryland,

Baltimore to provide education and training to

students for the purpose of providing care and
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service to all persons. The institution will employ

appropriate precautions to protect providers in a

manner meeting the patients’ or clients’

requirements while also protecting the interest of

students and faculty members participating in the

provision of such care or service.

     No student will be permitted to refuse to

provide care or service to any assigned person in

the absence of special circumstances placing the

student at increased risk for an infectious disease.

Any student who refuses to treat or serve an

assigned person without prior consent of the

school involved will be subject to penalties under

appropriate academic procedures, such penalties

to include suspension or dismissal.

Policy Against Sexual Harassment

of Students

I. Policy

A. The University of Maryland, Baltimore prohibits

sexual harassment of students by colleagues or

faculty. Sexual harassment is an infringement of an

individual’s right to work and study in an

environment free from unwanted sexual attention

and sexual pressure of any kind. It can result in a

significant human resource drain for the University

and hinder the scholastic efforts of students.

Sexual harassment may violate the law of Maryland

and the United States. UMB students who are also

UMB employees should also be aware of the

University’s Employee Sexual Harassment Policy.

II. Definition of Sexual Harassment

UMB has adopted the definition of sexual

harassment used by the U.S. Equal Employment

Opportunity Commission. Unwelcome sexual

advances, unwelcome requests for sexual favors,

and other behavior of a sexual nature constitute

sexual harassment when:

A. Submission to such conduct is made either

explicitly or implicitly a term or condition of an

individual’s participation in a University

educational program;

B. Submission to, or rejection of, such conduct by

an individual is used as the basis for academic

decisions affecting that individual; or

C. Such conduct has the purpose or effect of

unreasonably interfering with an individual’s

academic performance, or of creating an

intimidating, hostile, or offensive educational

environment.

III. Examples of Sexual Harassment

Sexual harassment can include any or all of the

following behaviors, as well as others not listed:

A. Harassment through public or private insult,

sexually suggestive comments concerning a

person’s body, or behavior, and sexual demands.

B. Subtle or overt pressure to comply with

demands of sexual activity.

C. Remarks about another person’s clothing, body,

sexual activities, sexual preferences, or sexual

orientation, as well as teasing, jokes, remarks, or

gestures that are sexual in nature.

D. Unnecessary touching, pinching, patting, or

exposure of another person’s body.

E. Unwarranted staring at another person’s body.

F. Unwanted communications of a sexual nature in

writing, by telephone, or by other means.

G. Requests or demands for sexual favors

accompanied by implied or overt threats about

grades, clinical assignments, class academic

assignments, recommendations, student

employment, etc.

H. Repetition of unwanted invitations for dates.

I.  Physical assault of a sexual nature, up to and

including, attempted or actual rape.

R
ul

es
 a

nd
 R

eg
ul

a
ti

on
s



49r

��

IV. Students’ Remedies

Sexual harassment of students by students, faculty,

or staff will not be tolerated. Proven harassment

will result in disciplinary action, possibly including

suspension, expulsion, or dismissal.

     Student questions about peer or faculty

behavior that may constitute sexual harassment

and student questions about disciplinary policies

should be directed to the Director of Student

Services at 6-7117, to the Campus Manager of

Affirmative Action at 6-7302, or to the student

affairs dean of the school involved.

     A complaint of sexual harassment may be made

initially to a school’s dean, to the appropriate

disciplinary body of the school, or to the Director

of Student Services, who should be notified of any

complaint filed with another office. Investigation of

complaints will be made through appropriate

school judicial bodies whenever feasible. If a

complaint involves people from more than one

school, the Director of Student Services will work

with the deans of the schools involved to develop

an appropriate investigational process.

     Timely reporting of allegations of sexual

harassment is crucial. It permits effective

University intervention to protect students and

educate and discipline offenders. Incidents of

sexual harassment should be documented promptly

and reported as soon as practical. Reporting within

the time limits set in a school’s judicial policy is

strongly encouraged. Reporting an incident of

harassment more than 30 days after it occurs can

hinder the ability of the University to investigate

the matter. Nevertheless, the University will

investigate any complaint filed within a reasonable

time. Institutional investigations of sexual

harassment charges often require the

complainant’s identity to be known by the accused.

However, complainants should be aware that the

University will not tolerate or condone any form of

retaliation against a student complainant whose

sexual harassment claim is made in good faith.

     The Counseling Center can be useful in helping

students cope with the stress resulting from sexual

harassment or participation in campus proceedings

to investigate sexual harassment charges. Call

8-8404 for more information about the campus

counseling service.

     Through the Director of Student Services, the

student affairs dean of each school, or the manager

of Affirmative Action, sexual harassment educational

programs for students can be arranged.

(Approved by the president; revised April 1998.)

Procedures Relating to Sexual Assault

I. Purpose and Scope

A. The University of Maryland Baltimore’s sexual

assault procedures are designed to comply with the

requirements of the University System of Maryland

Board of Regents’ Policy on Sexual Assault (VI 1.30),

and state and federal laws. These procedures apply

to all faculty, staff, and students.

II. Educational Programs

A. UMB will establish a sexual assault educational

committee to develop programs to inform faculty,

staff, and students about what constitutes sexual

assault, how to prevent it, and what the campus’

procedures are for handling reports of alleged

sexual assault.

B. The committee shall coordinate specialized

training on the topic of sexual assault and the

provision of sexual assault procedures to those

individuals who may be involved in providing

services to, or interacting with, alleged victims of

sexual assault.

C. The membership of the committee shall include,

but not be limited to:

     (1) the Director of Diversity Initiatives and

          Employee Relations (as chair),

     (2) the Director of Student Services,

     (3) the Assistant Director of Police and Public

          Safety,

     (4) the Director of the Counseling Center, and

     (5) a student appointed by the University
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          Student Government Association president.

III. Reporting of Sexual Assaults

A. The University Police and Public Safety offices,

located at the Pine Street Station, are open 24

hours a day, seven days a week. Alleged victims

may access the victim and witness assistance

program anytime of the day or night to report a

sexual assault.

B. For adults, the nearest hospital equipped to

perform the state Sexual Assault Forensic Exam

(SAFE) is Mercy Hospital’s Rape Crisis Center, 410-

332-9499.  In Baltimore County, contact the Greater

Baltimore Medical Center at 410-849-3323 to obtain

the Sexual Assault Forensic Exam. Additionally, the

University of Maryland Medical Center’s Pediatric

Emergency Room has a Rape Crisis Center

equipped to perform the appropriate examination

on children and young adults up to age 19 years

old.  An additional resource is the Baltimore

County Domestic Violence and Sexual Assault

Hotline, 410-828-6380.

C. The University recognizes that a student or

faculty or staff member who has been sexually

assaulted may choose to report the matter to an

individual, either on or off campus, with whom

they are most comfortable. Two off-campus

organizations offering assistance to alleged

victims of sexual assault are the Sexual Assault

Recovery Center (SARC) and the House of Ruth.

Sexual assaults also may be reported to the

Baltimore city police. However, the campus

encourages an alleged victim to report a sexual

assault to one of the following campus-based

initial contacts:

     (1) the Director of the Counseling Center,

     (2) the Director of Student and Employee Health,

     (3) the Director of Student Services, or

     (4) the Police and Public Safety detective.

D. Each of the initial contacts will encourage the

alleged victim to call appropriate law enforcement

and medical personnel as soon as possible

following the incident to receive guidance in the

preservation of evidence needed for proof of

criminal assaults and the apprehension and

prosecution of assailants. Each initial contact will

assist the alleged victim at his or her request with:

     (1) notification of off-campus authorities;

     (2) obtaining medical attention, including

          providing transportation;

     (3) access to counseling both on and off campus;

     (4) notification of the appropriate school

          disciplinary board and student affairs office,

          if the accused is a student;

     (5) notification of Human Resource Services, if

          the accused is a staff member;

     (6) notification of the appropriate dean, if the

          accused is a faculty member; and

     (7) notification of the appropriate authority

          regarding:

a. possible absences from employment or

    the academic program, and

b. to arrange alternative academic, living,

    or employment situation, if such

    alternative is available, feasible, and

    appropriate to the facts of the sexual

    assault reported.

IV. Campus Disciplinary Procedures

A. In addition to any criminal or civil remedies

available, if the accused is a student or faculty or

staff member, the appropriate employing

department and school or school’s judicial board will

initiate and follow through with the applicable

process with regard to a sexual assault complaint. If

there is a finding of sexual assault, the finding must

be reported according to federal and state laws.

B. (1) Accusers and the accused are entitled to

have others present during the applicable campus

process. (2) Both the accuser and the accused will

be informed of the outcome of any campus

proceeding alleging a sexual assault.

C. Students or faculty or staff members found in

violation of the sexual assault policy will be subject

to discipline, including, but not limited to,

expulsion or termination of employment.

(Approved by the president; effective July 1994,

revised May 2000.)
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Position on Acts of Violence and

Extremism that are Racially,

Ethnically, Religiously, or

Politically Motivated

The University System of Maryland Board of

Regents strongly condemns criminal acts of

destruction or violence against the person or

property of others. Individuals committing such

acts at any campus or facility of the University will

be subject to swift campus judicial and personnel

action, including possible expulsion or termination,

as well as possible state criminal proceedings.

Student Sexual Orientation

Nondiscrimination

I. Definition

Sexual orientation is the identification, perception,

or status of an individual as to homosexuality,

heterosexuality, or bisexuality.

II. Policy

Consistent with the policy of the University System

of Maryland Board of Regents, it is the University

of Maryland, Baltimore’s policy that:

     (1) within UMB, the educational environment

          will be free of discrimination on the basis of

          sexual orientation, and

     (2) UMB students are prohibited from

          discriminating on the basis of sexual

          orientation against fellow students,

          University personnel, and other people with

          whom the students interact during the course

          of their educational experiences both on and

          off campus. Students may be disciplined for

          violation of this policy.

III. Procedures

Students’ questions about peer, staff, or faculty

member behavior that may constitute

discrimination based on sexual orientation and

questions about disciplinary policies should be

directed to the Director of Student Services at

6-7117, to the Director of Employee Relations and

Diversity Initiatives at 6-7302, or to the student

affairs dean of the student’s school. A complaint of

discrimination based on sexual orientation may be

made initially to the dean of the complaining

student’s school, to the appropriate student or

school judicial board of the complaining student’s

school, or to the Director of Student Services, who

should be notified of any complaint filed with

another office. Investigation of complaints will be

made through appropriate school judicial bodies,

whenever feasible. If a complaint involves

persons from more than one school, the Director

of Student Services will work with the deans of

the schools involved to develop an appropriate

investigational process. To determine whether

alleged conduct constitutes discrimination on the

basis of sexual orientation, the University will

look at the record as a whole and at the totality of

the circumstances. The determination of whether

a particular action is discrimination will be made

from all the facts, on a case-by-case basis.

     Timely reporting of allegations of

discrimination based on sexual orientation is

crucial. It permits effective University

intervention to protect students and educate and

discipline offenders. Incidents of discrimination

should be documented promptly and reported as

soon as practical. Reporting within the time limits

set in a school’s judicial policy is strongly

encouraged. Reporting an incident of

discrimination more than 30 days after it occurs

can hinder the ability of the school and institution

to investigate the matter. Nevertheless, the

school and institution will investigate any

complaint filed within a reasonable time.

     Institutional investigations of discrimination

based on sexual orientation charges often

require the complainant’s identity to be known

by the accused. However, complainants should

be aware that UMB will not tolerate or condone

any form of retaliation against a student

complainant whose discrimination claim is made

in good faith. Deliberate filing of false

accusations may be the basis for independent

disciplinary action against the accuser.

IV. Complaints Involving Affiliates’ Employees

Many UMB students will be supervised by

employees of the University’s affiliates and

teaching sites during their educational

experiences. If a student experiences

discrimination on the basis of sexual orientation

in such a setting, the University will attempt to R
ul

es
 a

nd
 R

eg
ul

a
ti

on
s



52

Q

��

Did You Know?
25% of the buildings at
UMB are more than 100
years old! If all of UMB’s

buildings had to be replaced
today, the replacement
value would be over a

billion dollars!

The University of Maryland, Baltimore is

accredited by the Middle States Association

of Colleges and Schools.

The University of Maryland, Baltimore is an

equal opportunity institution with respect to

both education and employment. In

educational programs, UMB does not

discriminate on the basis of race, color,

religion, age, ancestry or national origin,

gender, sexual orientation, physical or mental

disability, marital status, or veteran status.

Exceptions are made as allowed by law, for

example, due to bona fide occupational

qualifications or lack of accommodations for

disabilities that fundamentally alter the

nature of an academic program.

resolve the issue and will attempt to reassign the

student if a resolution is not feasible.

V. Counseling

The Counseling Center offers assistance in coping

with the stress resulting from discrimination based

on sexual orientation or participation in campus

proceedings to investigate such discrimination

charges. Call 8-8404 for more information about

campus counseling services.

VI. Educational Programs

Programs for students about discrimination based

on sexual orientation can be arranged through the

Director of Student Services, the student affairs

dean of each school, or the Director of Employee

Relations and Diversity Initiatives.

(Approved by the president November 1997.)

Inclement Weather and

Emergency Policy

It is the general policy of the University of

Maryland, Baltimore that the campus is always

open for business, and employees are always

expected to report to work.

     In the event of inclement weather, a decision

regarding the status of the University will be made

by the President or his designee. No other

University official has the authority to determine

the status of the campus.

     Once a decision has been made, the Office of

External Affairs will contact both the media and

internal communications personnel to ensure that

changes are communicated quickly and efficiently.

     For accurate school, program and general office

closings related to inclement weather and any

other types of emergencies, go to the UMB home

page at www.umaryland.edu and click on the

“ALERTS” page.  Otherwise, call the University’s

Emergency Information Hotline at 410-706-UMAB

(8622).
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Student Right to Know and Campus Security Act

Complete and Return

�   Campus Crime Statistics

�   Campus Safety and Security

�   Completion and Graduation Rates for Undergraduate Students

�   Costs of Attending the University of Maryland, Baltimore

�   Facilities and Services for Students with Disabilities

�   Financial Aid

�   Loan Deferral Under the Peace Corps and Domestic Volunteer Services Act

�   Procedures for Review of School and Campus Accreditation

�   Refund Policy

Name __________________________________________________________________________________

Address ________________________________________________________________________________

________________________________________________________________________________________

School and Program _____________________________________________________________________

The Student Right to Know and Campus Security Act (Public Law 101-542), signed into federal law

Nov. 8, 1990, requires that the University of Maryland, Baltimore make readily available to its

students and prospective students the information listed below.

     Should you wish to obtain any of this information, please check the appropriate space(s),

fill in your name, mailing address, and school name, tear off this form, and send it to:

     Student Services

     Attn: Student Right to Know Request

     Student Center at Pine Street, Suite 237/238

     222 N. Pine Street

     University of Maryland

     Baltimore, MD 21201

Did you know?
You can receive the crime

statistics for any campus in the
country. The Student Right to Know

and Campus Security Act allows
students to find out how safe a

campus and its surrounding
neighborhood are, along with

other information.


