
          Position number(s) applied for: _______________________ 

Website www.umaryland.edu/hs    Email resume@hr.umaryland.edu    Jobline (410) 706-5JOB    Fax (410) 706-8178 
The University of Maryland, Baltimore is an Equal Opportunity/Affirmative Action Employer     11.00041(5/00) 

         UNIVERSITY OF MARYLAND, BALTIMORE EMPLOYMENT APPLICATION 
737 West Lombard Street    Baltimore, Maryland 21201    (410) 706-7171 

 
I.  PLEASE PROVIDE THE FOLLOWING INFORMATION: 

Last Name                   First Name                         Middle        (as it appears on resume)              Social Security Number
 

Street Address 
 

Home Phone                                     Work Phone                 
(             )                                                  (             ) 

City                                                    State                                   Zip 
 

Email address                                    Other Phone  
                                                    (             ) 

II.  EMPLOYMENT HISTORY: BEGIN WITH MOST RECENT POSITION: 
Employer 
FWS STUDENT (SKIP THIS AREA) 

Dates Employed   
From          /             To           / 

Position Held 
 

Address Phone 
(             ) 

Reason for leaving: 

Supervisor’s Name Salary If current employer, may we contact? 

Employer Dates Employed   
From          /              To           / 

Position Held 
 

Address Phone 
(             ) 

Reason for leaving: 

Supervisor’s Name Salary  

PLEASE EXPLAIN ANY GAPS IN EMPLOYMENT FOR THE LAST 7 YEARS: 
 

III.  EDUCATION/DEGREE: LIST HIGHEST LEVEL ATTAINED:   
Name of School                     
FWS STUDENT (SKIP THIS AREA) 

Years Completed                        Course of Study                      Degree Received               Date Completed 

LIST LICENSES/CERTIFICATIONS: 

Are you authorized to work for all employers in the United States on a full-time basis?       Yes       No  
Please indicate your availability:  

 Full Time            Part Time            Contractual             Temporary/If and When   

PLEASE ANSWER THE FOLLOWING QUESTIONS.  PLEASE EXPLAIN ANY “YES” ANSWERS ON THE SUPPLEMENTAL 
APPLICATION.  PLEASE NOTE THAT ANSWERING “YES” TO ANY QUESTION DOES NOT AUTOMATICALLY DISQUALIFY YOU FROM 
EMPLOYMENT. 

 Yes      No           1.  Have you ever been convicted of anything other than a minor traffic violation?                                
 Yes      No           2.  Have you ever worked for the State of Maryland or any University of Maryland System?  
 Yes      No           3.  Have you been interviewed for a position at this campus within the last three months?                    
 Yes      No           4.  Are you under 18 years of age?                                                                                                           
 Yes      No           5.  Are you a State of Maryland Retiree under Senate Bill 1 (1998)?                                                      
 Yes      No           6.  Are you a State of Maryland Retiree under House Bill 199 (1998)?                                                  

I certify that all information on this application is accurate and complete and recognize that it is subject to verification.  I also understand 
that any offers of employment and/or continuance thereof may be contingent upon its accuracy and completeness.  I understand that my 
former employers/schools will be contacted for references.  I understand that I may be required to pass a physical examination upon an 
offer of employment. 
UNDER MARYLAND LAW AN EMPLOYER MAY NOT REQUIRE OR DEMAND ANY APPLICANT FOR EMPLOYMENT 
OR PROSPECTIVE EMPLOYMENT OR ANY EMPLOYEE TO SUBMIT TO OR TAKE A POLYGRAPH, LIE DETECTOR, 
OR SIMILAR TEST OR EXAMINATION AS A CONDITION OF EMPLOYMENT OR CONTINUED EMPLOYMENT.  ANY 
EMPLOYER WHO VIOLATES THIS PROVISION IS GUILTY OF A MISDEMEANOR AND SUBJECT TO A FINE NOT TO 
EXCEED $100.  (This provision does not apply to applicants for law enforcement positions pursuant to Labor and Employment article, 
Section 3-702 (b) (Annotated Code of Maryland)). 

 
 
____________________________________________  ___________________ 
Signature        Date 

http://www.umaryland.edu/hs�
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UNIVERSITY OF MARYLAND, BALTIMORE  
SUPPLEMENTAL EMPLOYMENT APPLICATION 

737 West Lombard Street    Baltimore, Maryland 21201    (410) 706-7171 
 

Last Name                    First Name                     Middle                  (as it appears on resume) 

 
Social Security Number

 

EMPLOYMENT HISTORY (CONTINUED): 

Employer 
FWS STUDENT (SKIP THIS AREA) 

Dates Employed   
From       /          To        / 

Position Held 
 

Address Phone 
(             ) 

Reason for leaving: 

Supervisor’s Name Salary  

Employer Dates Employed   
From       /           To        / 

Position Held 
 

Address Phone 
(             ) 

Reason for leaving: 

Supervisor’s Name Salary  

Employer Dates Employed   
From       /           To        / 

Position Held 
 

Address Phone 
(             ) 

Reason for leaving: 

Supervisor’s Name Salary  

EXPLANATION OF “YES” ANSWERS (FROM FIRST PAGE):  
Please indicate the question number. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
I certify that all information on this application is accurate and complete and recognize that it is subject to verification.  I also 
understand that any offers of employment and/or continuance thereof may be contingent upon its accuracy and completeness.  I 
understand that my former employers/schools will be contacted for references.  I understand that I may be required to pass a physical 
examination upon an offer of employment. 
UNDER MARYLAND LAW AN EMPLOYER MAY NOT REQUIRE OR DEMAND ANY APPLICANT FOR 
EMPLOYMENT OR PROSPECTIVE EMPLOYMENT OR ANY EMPLOYEE TO SUBMIT TO OR TAKE A POLYGRAPH, 
LIE DETECTOR, OR SIMILAR TEST OR EXAMINATION AS A CONDITION OF EMPLOYMENT OR CONTINUED 
EMPLOYMENT.  ANY EMPLOYER WHO VIOLATES THIS PROVISION IS GUILTY OF A MISDEMEANOR AND 
SUBJECT TO A FINE NOT TO EXCEED $100.  (This provision does not apply to applicants for law enforcement positions 
pursuant to Labor and Employment article, Section 3-702 (b) (Annotated Code of Maryland)). 

 
____________________________________________  ___________________ 
Signature        Date 
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